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14 August 2020

welcome

ON BEHALF OF OAA ORGANISING
COMMITTEE, IAN PHILLIPS
On behalf of the Society of
Petroleum Engineers (SPE)
Aberdeen Section I’m delighted to
welcome you to this 34th Offshore
Achievement Awards. This is
our first ever first virtual edition
of the event, which is generously
sponsored by TAQA, and which
continues to be the “gold standard”
of recognition for companies
operating in the North Sea.
In March of this year – just 3 days
before the lockdown, we had to
take the painful decision to cancel
the annual Offshore Achievement
Awards dinner – generally the
highlight of the Aberdeen calendar. At the time we hoped that lockdown
wouldn’t last too long – and we rescheduled the event to September. Now,
even though lockdown is gradually lifting, we decided it was important to
switch to this virtual event.
Award entries were received from across the UK, and from over 80 companies
involved in the offshore oil and gas and renewables sectors. A rigorous
judging process, involving senior representatives from our sponsor companies
and experienced members of the SPE Aberdeen Section Board who come
from across the offshore industry, ensures that we maintain the highest
standards of objectivity and technical relevance to the industry. I’d like to
express my personal thanks to the judges, who gave up significant amounts of
time over Christmas and in early January to review and score all the entries.
The judges are listed on our website – www.spe-oaa.org
The awards recognise outstanding performance and excellence in a wide
range of categories. The winners include innovative technologies, successful
companies, impressive projects and outstanding individuals.

STRONG
COMMITMENT
On 1 July TAQA
completed a landmark
transaction with Abu Dhabi
Power Corporation which
means we are now part of a
globally leading, fully integrated
utilities company. This is an
exciting time in TAQA’s journey.
We are once again proud to support
the SPE Offshore Achievement Awards
and showcase and recognise the ingenuity
and the dedication of the companies and
individuals in the UK offshore renewables
and oil and gas industries.

This year for the first time we seek to recognise organisations that are taking
practical steps to tackle the challenge of the Energy Transition.
We had a remarkable 17 entries for the Young Professional award this year
and found it hugely challenging to reach a shortlist – who were all interviewed
before we selected our 2020 Young Professional.
To be a short-listed company is a huge achievement - you can be justifiably
proud that your success has been recognised by a knowledgeable group of
your peers in the industry. Our thanks go to all the companies who took the
trouble to apply.
The SPE is a volunteer organisation, so we get some help organising this event
– and I’d like to thank the team at Mearns and Gill for all their efforts behind
the scenes to make this event such a success.
SPE is also a “not for profit” organisation, so I’d also like to thank our principal
sponsor TAQA, as well as our individual award sponsors and associate
sponsors for helping to make the whole event possible.
As a charity, any surplus income received this evening from sponsorship will
continue to be used by SPE to fund a wide range of initiatives. By “Inspiring
the next generation” and energising the engineers of the future we seek to
spark young people’s interest in Science, Technology, Engineering and Maths
(STEM) subjects and the energy industry – through programmes such as
energy4me and our “NASA in Aberdeen” initiative and financial and practical
support for Techfest and Maths in the Pipeline.
I’d finally like to thank YOU – whether you are an award nominee, with a
sponsoring company or a virtual guest at the event – the SPE appreciates your
support and enthusiasm for this event the OAA’s
I hope you enjoy your evening!

For more, visit taqa.com
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welcome

SPE ABERDEEN CHAIR
KENNY MCALLISTER

Welcome to the 34th SPE Offshore Achievement Awards and
one that we will never forget.
This re-imagining of the Offshore Achievements Awards epitomises the
character of the people and the organisations that operate in this industry.
Faced with a rapidly changing situation, large and small companies and
outstanding individuals have made tonight’s event happen through their
innovation and their dedication. It is that same spirit, working in the industry,
that we celebrate tonight.
The Awards recognize particular enterprises and individuals whom have
made an outstanding contribution to the offshore industry. The technology
awards demonstrate the constant innovation which makes this industry so
stimulating. The awards for companies celebrate pushing the envelope in
all aspects of business whether that be HSE, development of personnel or
internationalisation. I always look forward to the Young Professional Award
in particular. The talent showcased in this category is consistently inspiring
and challenging to those of us with a few more grey hairs.
As well as celebrating the successes of the nominees I would like to take
a moment to recognize those that make an event like this happen. SPE
Aberdeen relies on sponsors, exhibitors, contractors, volunteers and
attendees at this and our technical events to deliver our core purpose of
technical exchange.
That is not all your support allows SPE Aberdeen to do. Any financial surplus
on our activities goes back into the industry. Our outreach work is targeted
primarily on the next generation. Last year SPE Aberdeen were able to
sponsor student bursaries to the extent of £30,000. Our School and Career
Guidance team deliver support and guidance to thousands of school age
students to encourage them to chose STEM subjects and consider an Energy
Career. They work with partners to bring NASA astronauts and scientists to
the north east of Scotland to inspire the next generation.
Whether you have bought a ticket to a conference, sponsored an event or
given your time as an SPE volunteer, you have contributed to moving the
technical needle and inspiring the next generation.

PRINCIPAL SPONSOR
DONALD TAYLOR, TAQA

As many of you will know TAQA is a long-term supporter of
this event, and we’re delighted to once again be part of this
great celebration… albeit a little differently this year!
During the past few extraordinary months we have all adapted to new ways
of working and living in response to the COVID-19 pandemic. This was a
completely unforeseen challenge that the industry has risen to, and we can
be proud of the commitment and resilience we have shown.
Unfortunately, as a result of ongoing restrictions, we can’t all be together
physically to celebrate the achievements tonight, but the team has done a
tremendous job to create a fantastic virtual celebration which I’m sure you
will all enjoy and I’m so pleased that all the hard work of the entrants, judges
and organising team has still come to fruition.
At a time like this it becomes even more important to showcase and
recognise the ingenuity and the dedication of the companies and individuals
in the offshore renewables and oil and gas industries, as we continue to face
up to challenges and make the most of opportunities that come our way.
On the 1st of July TAQA completed a landmark transaction with Abu Dhabi
Power Corporation (ADPower) which means we are now part of a globally
leading, fully integrated utilities company. As a result, the TAQA branding
has been updated to reflect the mission and vision of the new organisation.
This is an exciting time in TAQA’s journey as we become part of a stronger
and more resilient organisation.
Finally, I wanted to mention the charity that we are supporting tonight.
Hamish Dears Warm Hugs is a small local charity that supports children going
through cancer treatment at Aberdeen, Edinburgh and Glasgow children’s
hospitals. The staff at TAQA have been raising funds for the charity for a
year, which has continued with virtual events during lockdown. We are
immensely proud to have raised £38,000 so far and, if you can, a donation to
help support this amazing charity tonight would be much appreciated.
Thank you all again for joining us and best of luck to all the finalists tonight!

This is an SPE Offshore Achievement Awards like no other, celebrating the
achievement of companies and individuals like no other, in an industry like no
other. Enjoy your evening.
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HOST

RACHEL RILEY

Rachel Riley is the numbers expert on Channel 4’s
long-running quiz show Countdown.
In 2013, Rachel joined the presenting team on The Gadget Show for
Channel 5 for 3 series’. She is a regular panellist on the Channel 4
comedy panel show 8 Out of 10 Cats and features on the 8 Out of 10
Cats Does Countdown mash ups.
In the autumn of 2013 Rachel took part in the popular BBC1 show
Strictly Come Dancing reaching the 6th round. In early 2014 she
appeared in the series 24 Hours to Go Broke where, teamed with
comedian Joe Wilkinson, she was tasked with spending GBP 10,000
in a day in Thessaloniki, Greece’s second largest city. Given a strict set
of rules on how to spend it, Rachel was thrown into some bizarre and
challenging situations involving vegetables, Greek Gods and a fancy
dress football match.
Other TV credits have included appearing in the Channel 4 Dispatches
two-part documentary ‘Kids Don’t Count’, which asked how and why
we are failing Britain’s children when it comes to maths. Rachel visited
a primary school in Bristol to help encourage the children to tackle their
maths demons. She was then invited by Channel 4 to lead a maths
debate, linked to the documentary, in which she chaired a panel of
four experts, including J Sainsbury’s CEO, Justin King.

ENTERTAINMENT

BON-ACCORD SILVER BAND

The Bon-Accord Silver Band was formed in June 1962 by Stewart
Watson MBE to provide youth players, who were leaving school with
an opportunity to continue playing. The band went from strength
to strength through the years and in 1980 the band formed its ‘B’
Band to provide a training band to feed into the main band.
The band has represented Scotland on several occasions, not
least at the National Finals in the Albert Hall, London and the
European Brass Band Championships in Austria. They regularly
compete across Scotland and are the often seen performing
concerts in and around the North East of Scotland.
The band are a self-funded amateur organisation featuring a
number of professionals from the Oil and Gas Industry covering
operations, engineering, business support, law and medicine.

You will see and hear a taster of the Band during
the evening and we look forward to welcoming
them in person to the 2021 OAA’s!

Rachel also put her brainpower to the test by appearing on BBC1’s
Celebrity Mastermind and appearing in a cameo role in Channel 4’s
series The IT Crowd entitled The Final Countdown.
Brought up in Thorpe Bay, Essex, Rachel graduated from Oriel College
Oxford with a Masters Degree in Mathematics, covering Quantum
Theory, Fluid Mechanics and Applied Maths and was made a scholar in
2006. She captained the Oriel College Netball team and played in the
women’s football team. Rachel is an avid Manchester United fan, and
presented a special show for MUTV in which she is given a guided tour
of Carrington courtesy of Ryan Giggs and Rio Ferdinand.
Photo Credit: Alan Strutt

6 | OFFSHORE ACHIEVEMENT AWARDS 2020

COMMEMORATIVE PROGRAMME | 7

AWARD DESIGN WINNER
RACHEL MACKAY

EVENT SPONSORS

PRINCIPAL SPONSOR

AWARD SPONSORS

Trophy winner Rachel Mackay with a prototype of her Award.

Each year, the Offshore Achievement Awards invites 3rd year students
from Gray’s School of Art to take part in our trophy design competition.
This year’s winner is Rachel Mackay.
“My design was influenced by the idea of technology and innovation
and how it is a growing aspect to life today. I was greatly inspired by
Philippe Stark’s AI chair which was created using artificial intelligence.
This encouraged me to produce the lattice structure through
computer software which is the main aesthetic to the award.
“It has been an amazing experience, although very stressful at
times. I’m very grateful to have had the opportunity, it was extremely
beneficial and I gained tremendous experience as a result.
“Taking part in this project has given me new experience that will
clearly benefit me in the future. This has improved my confidence
both being successful in my design being selected and the project
itself where I have dealt with various suppliers overcoming various
obstacles within the design and delivery in order to meet deadlines
of my client. The challenge dealing with one key supplier was the
fact they’re based overseas and therefore overcoming language
barriers was not a challenge I anticipated when I first started the
project. Overall, I have thoroughly enjoyed the opportunity.”

ENTERTAINMENT SPONSORS

Congratulations and thank you to Rachel, for all the hard work which
has gone into designing and manufacturing the finished pieces.
I’m sure you’ll agree, these are some truly special trophies.

SUPPORTING SPONSORS
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EVENT ITINERARY

1800
welcome
	 
Ian Phillips, Chair of Organising Committee, OAA

welcome

Donald Taylor, Managing Director, TAQA

rachel riley
First Set of Awards
- Emerging Technology
- Innovator
- HSE Innovation

welcome

	 
Kenny McAllister, Chairman, SPE Aberdeen Section
Bon Accord Silver Band

rachel riley

Second Set of Awards
- Internationalisation
- Energy Transition for Future Generations
- Outstanding Skills Development

EVENT INFORMATION
FOR THE EVENING
The OAA’s will be free to attend thanks to the generous support from our
sponsors and it will be broadcast via Zoom, OAA YouTube Channel and SPE
Aberdeen’s Linkedin and Facebook pages..
Visit https://www.spe-oaa.org/tickets for details on how to watch on the
night and interact with the live Q&A.
You can submit your questions for the live chat either via zoom on the night or
pre-submit on our social media channels or by emailing oaa@mearns-gill.com

OAA Best Dressed!
We are running a Best Dressed competition! Submit your photos using
#OAABESTDRESSED and we will announce the winner in the live session at
the end of the evening!

Follow us on Facebook, Twitter and LinkedIn and use
#OAA2020 and #OAABESTDRESSED

welcome

	 
NASA

rachel riley
Final Set of Awards
- Great Company (SME)
- Great Company (Large)
- Young Professional
- Significant Contribution

Interactive Live Session and Winner Q&A,
hosted by Rachel Riley
2000

close
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CHARITY PARTNER

HAMISH DEAR’S WARM HUGS

Hamish Dear’s Warm Hugs is a small local charity that supports
children going through cancer treatment at Aberdeen,
Edinburgh and Glasgow children’s hospitals. The staff at TAQA
have been raising funds for the charity for a year, which has
continued with virtual events during lockdown. If you can make
a donation to help support this amazing charity tonight, we
would appreciate it. To donate, visit the Just Giving link here –
https://www.justgiving.com/ fundraising/oaa

LOCAL RESTAURANT
AND BAR PARTNERS
We have partnered up with some local restaurants
and bars to offer our OAA guests some special treats.
Thank you to the following:

Orchid Bar

The Stack Restaurant, Muchalls

Fierce Beer

Milton Brasserie, Crathes

The Strong Water Company
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JUDGES

Ian Phillips

Chair of Judging Panel; Pale Blue Dot

Colin Black

Managing Director, Carjon-NRG

Jonathan Blair
Vice President Drilling, Completions & Production,
		Centurion Group
Stuart Broadley

Chief Executive Officer, Energy Industries Council

Andy Brooks

Transformation Project Manager, Ithaca

Tracy Clark

Director, ITC Hydraulics

Luca Corradi
		

Director: Innovation Network, The Oil and Gas
Technology Centre (OGTC)

Steven Cowie
Vice President and Country Manager - UK, 		
		Oceaneering
Steve Cromar

Vice Chair, SPE Continued Education for Aberdeen

Graham Dallas
		

Vice Chair, SPE Aberdeen Section; Business 		
Development Manager, LOC

Alan Dick		
Senior Vice President - Industry & Technology,
		Simmons Energy
Bob Fennell

Director of Operations, Chrysaor

Russ Gilbert

Technical Director, Pale Blue Dot Energy

Ollie Folayan

Senior Process Engineer and AFBE-UK Scotland Chair

Henny Gunawan

Senior Drilling Engineer, Schlumberger D&M

Russ Gilbert

International Project Director, Lloyd’s Register

Mike Hartley

Head of Well Services, Neptune Energy

Astley Hastings

Research Fellow, University of Aberdeen

Dr Tina Soliman
Hunter

Academic, University of Aberdeen			

Heikki Jutila

Senior Reservoir Engineering Advisor, Phoenix RDS

Elliot Kinch

Director of Business Development, Sentinel Subsea

Irina Krylova

Member of Executive Board, SPE Aberdeen

Simon Marshall

Exhibition Director, Offshore Europe

Elaine Maslin
		

Europe Contributor, Offshore Engineer; Senior Content
Writer and Editor, Sonardyne International

Kenny McAllister

Managing Director, Seal-Tite UK LLC

Jenny McDonald
		

Sector Development and Skills Planning Manager (Oil
and Gas), Skills Development Scotland

Stuart McIntosh

Asset Manager, TAQA

Glen McLellan
		

General Manager - UK / Vice President - Field 		
Optimisation Services, NOV

Bernard		
Oghenekevwe

Technical Engineering Manager, POGSL

Ritika Pawar

Technical Support Engineer, Intertek Testing Services

Emma Spence

Excellence Communications Director, Chrysaor

Chris Stewart

Senior Engineer - Quality Intervention, Expro

Colin Walker

Consultant, Ocean Power Technologies

Diane Wood

Section Manager, SPE Aberdeen

Brenda Wyllie

NNS and WoS Area Manager, Oil and Gas Authority
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FINALISTS

EMERGING TECHNOLOGY
SPONSORED BY BP

The Emerging Technology Award aims to identify and recognise
innovative new technology ideas developed in the UK for the
offshore energy sector. The technology is expected to be at an early
stage of development (up to and including the pilot installation or trial
deployment stage). Responses could include previously developed
technologies which have been re-developed in the last 12 months to
address further industry challenges.
BSC SEPARATION TECHNOLOGY
BSC Separation Technology has developed and tested a full-scale prototype
of a multi-phase production separator. Unaffected by vessel movement, the
separator operates in a similar way to a centrifuge but without any need for
a power supply. The technology de-bottlenecks water from existing fields,
and significantly reduces the topsides size and weight for new production
facilities. As a super-compact subsea separator, and its application as a
downhole separator, this technology has the potential to make a major
contribution to the Maximum Economic Recovery objectives of the UKCS.
DEEP CASING TOOLS
Deep Casing Tool’s Casing Cement Breaker is currently being developed
to transform the way well abandonment and slot recovery operations
are carried out. The hydromechanical tool uses pressure and rotation to
manipulate the existing casing in the well, breaking down the bond between
cement and casing as well as the structure of the cement behind the casing.
This industry first is a complementary device, with early results showing that
up to 50% less force required to pull a casing following a run with the CCB
tool.s.
OXFORD FLOW
Developed in conjunction with industry experts, Oxford Flow has reimagined the actuated valve. Using the latest technology, the valve does not
have a stem and is operated by an integral hydraulic actuator. The stem is
one of the most common failure points of valves and its removal enhances
reliability and eliminates valve fugitive emissions to practically zero. The
integration of the valve actuator into the valve body improves packaging,
and the removal of the external actuator lowers the number of parts
susceptible to degradation and contaminant ingress.
SAFE INFLUX LTD
Safe Influx Automated Well Control uses automation to take the human
factor element away from well control. Enabling continuous monitoring of
the well, the technology detects an influx into the well and takes immediate
action, to reduce the influx size substantially and prevent major accident
hazards. In October 2019, the Automated Well Control in Drilling Mode was
proven in a real rig, and Safe Influx is currently working on the development
of over 40 additional modules to cover every aspect of well construction.
TENDEKA
Filtrex by Tendeka overcomes the limitations of remedial sand control
systems. With a unique open cell reticulated depth filter, Filtrex can be run
in-hole compressed. Filtrex fills the annular gap to prevent the wellbore
from filling with completion solids. The high compressibility of the filter
means that it can pass through tubing restrictions and expand into the
larger liner or completion below. The screen is packaged into a live well
deployment system that enables sand clean-out and chemical treatments to
be performed in a single trip.
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INNOVATOR AWARD

SPONSORED BY PETROFAC
The Innovator Award recognises excellence in innovative technological
solutions developed in the UK for the offshore energy sector.
The judges looked for evidence of how the technology is innovative
and in particular how it is already contributing to the overall objective
of reducing costs, increasing reliability, maximising recovery of
hydrocarbon reserves and/ or improving the capture of renewable
energy. Technologies are expected to have been launched into the
marketplace, or significantly upgraded or improved, within the last 12-18
months.
MODUS
Modus has brought to market the world’s first commercially available
Hybrid Autonomous Underwater Vehicle. This vehicle represents the very
latest in merged AUV and ROV capability, operating as both a survey and
inspection platform with 6 degrees of freedom. Over the last 6 years Modus
has developed and demonstrated the ability to operate HAUV as a subsea
resident vehicle and is now working with Durham University on integrating AI
machine learning and auto feature recognition.
NOV SEABOX
A seabed water treatment solution provides several advantages and
freedom from topsides restrictions. The Seabox from NOV makes it possible
to treat seawater at the seabed, thus effectively providing high quality water
for reservoir pressure support. With this technology, water treatment can
now be done decoupled from a host and local to the point of injection. As
the Seabox meets OGTC’s aspirations for marginal developments, NOV and
OGTC are currently evaluating a project to provide a complete plug-and-play
water treatment and injection solution.
VELO TECH SYSTEMS
Velo Tech Systems aims to reduce the cost of temporary suspended works
platforms offshore by at least fifty percent. The V-Deck has delivered up
to eighty percent time savings, with knock-on indirect cost savings such
as Personnel On Board and safety boats. Fully scaffolding compatible, 160
square meters of V Deck can be installed by a 4 person team in one shift.
By reducing installation time, V Deck reduces exposure to working at height,
driving huge safety benefits.
XOCEAN
XOCEAN has developed a marine robotic system. The four point five
metre long Unmanned Surface Vessel has a one hundred kilogram payload
capacity, eighteen-day endurance and is controlled in real time anywhere
in the world via a satellite broadband connection. Providing a stable survey
platform, the vessel has the power and onboard computing capability
available to operate industry leading equipment. Operators can remain
onshore, twenty four seven operations are more efficient and the vessel
produces one thousandth of the emissions of a conventional survey ship
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HSE INNOVATION AWARD
The Health, Safety and Environmental Innovation Award will
recognise an outstanding HSE technology, process or system
developed for the offshore oil & gas or renewables industry. The
award will recognise:
• Developments which have reduced the environmental impact of
the industry, and/or;
• Developments which have improved individual or collective health
and wellbeing, and/or;
• Developments which have improved individual, plant or
operational safety.
ARC MARINE LIMITED
ARC Marine has developed Reef Cubes, Reef Mats & Reef Bags which
protect Pipelines & Cables but create a permanent reef for marine life. The
patented Reef Cubes design has numerous innovative spatial and surface
texture features, uses eco-friendly materials and contains “No plastic or
Polypropylene”. Once agreement is reached that these benign, eco-friendly
structures deliberately deployed do not constitute “marine litter” under
OSPAR regulations, they will never have to be removed and the significant
costs, environmental impact and HSE risks of recovery can be avoided.
GM FLOW MEASUREMENT SERVICES LTD
GM Flow’s latest technology, Adjusta-Cone, is a gas flow measurement
meter, created to improve operational safety. Adjusta-Cone accurately
measures and analyses flow data on offshore installations. It is developed
from an alternative, but still well-known technology which is safer, more
robust and more accurate than the traditional methods. The meter has a
smaller footprint, saves on space at the well site, eliminates the need for
manual intervention and costly production shutdowns, and completely
eliminates the release of hazardous gas around operating personnel.
JFD GLOBAL
The Compact Bailout Rebreathing Apparatus or ‘COBRA’ developed by JFD
Global allows saturation divers to receive emergency breathing gas for an
extended duration. This provides a prolonged period of time for the diver to
return to the safety of the diving bell. The COBRA system has undergone an
extensive period of rigorous testing and trials to achieve the best possible
standards in safety and quality. COBRA is the only commercial emergency
rebreather system to have been granted CE marking status to NORSOK U101
& EN14143.
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INTERNATIONALISATION AWARD

SPONSORED BY THE ENERGY INDUSTRIES
COUNCIL (EIC)
The Internationalisation Award will recognise business growth
resulting from successful international growth and export activity in
the offshore energy sector. The judges will be looking for evidence
that businesses have instigated a clear and thorough strategy and
planning process, identified key markets, achieved a successful
market entry strategy and captured market share or generated
commercial successes.
ARDYNE
In the last year, Ardyne has exported its technology and expertise
from the North Sea to complete first operations in Nigeria, Ivory Coast,
Brunei, Kuwait, Qatar, Mexico, Canada and the USA, alongside on-going
operations within the UK and Norway. All these jobs have been completed
in conjunction with local service providers, providing them with access to
new technology, and giving Ardyne valuable exposure to new regions. 2019
has also seen Ardyne’s first sale of new technology, with casing recovery
systems sold to a service provider in Mexico.
N-SEA
Throughout 2019, N-Sea has made substantial progress by successfully
penetrating the Middle East. Embracing the recent low oil price, N-Sea
used this as momentum to diversify. The company successfully completed a
multi-million-dollar pipeline repair and pigging campaign in the UAE and will
undertake a large civil engineering project for a national operator in Sharjah.
Internationalisation has been a fundamental aspect of N-Sea’s success in
the last twelve months, with contracts exceeding fifteen million dollars. This
subsequently resulted in a significant increase in its Dubai personnel.
STATS GROUP
In order to support its internationalisation strategy, STATS adopted a regional
based model, supported by its head office in the UK. Operational facilities
now exist in the USA, Canada, UAE, Qatar and more recently in Oman and
Malaysia. 2018 was a record year for STATS Group with revenues of forty
three million pounds compared to 30 million in 2017. The results reflect STATS’
successful internationalisation strategy with 80% of the company’s revenues
now being generated outside of the UK.
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ENERGY TRANSITION FOR FUTURE
GENERATIONS AWARD
SPONSORED BY CNOOC INTERNATIONAL

The Energy Transition for Future Generations Award will recognise
the efforts of an offshore company to reduce the carbon footprint
of their operations and / or to achieve the industry target of net
zero emissions.
Entries might include internal company initiatives and programmes
or technology developments that meet these objectives. Entries
might come from companies who are seeking to reduce their own
carbon emissions, or from companies seeking to develop and
deliver technologies that help their customers reduce their carbon
footprint.
BP
BP, one of the world’s leading energy companies, is changing. Our new
purpose is reimagining energy for people and our planet, underpinned
by an industry-leading ambition to become net zero by 2050 or sooner.
As a company we will focus oil and gas investment in advantaged oil
regions – like the North Sea - that are safe, competitive and focused on
transforming carbon intensity. In the last five years, BP has invested
more than £12 billion renewing our North Sea portfolio to build a modern
oil and gas business that can safely and efficiently deliver increasingly
lower carbon energy the country needs for decades to come.
www.bp.com
PALE BLUE DOT ENERGY
Pale Blue Dot Energy is leading the development of the Acorn
Carbon Capture and Storage and Hydrogen projects at the St Fergus
Gas Terminal. The Acorn project is currently supported by the UK
Government and the EU Connecting Europe Facility, with industrial
support from Shell, Total and Chrysaor. The projects will reduce Scope
1 emissions at the gas terminal and could reform North Sea natural
gas into clean hydrogen for use in transport applications, as well as
in the gas grid to decarbonise heating in our homes and industry.
WOOD
Wood has undertaken a robust scenario planning exercise looking 15
years into the future of the energy industry, seeking to understand its role
as a service provider and global company. Through these scenarios, they
see a key role for the service industry in enabling a managed transition.
Re-positioning the company using a fourfold strategy, Wood looks to
stimulate wise investment, maximize infrastructure, source innovative
technical solutions, and secure integrated energy-matching supply and
demand so that everyone has access to secure, affordable electricity.
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OUTSTANDING SKILLS
DEVELOPMENT AWARD

SPONSORED BY SKILLS DEVELOPMENT SCOTLAND (SDS)
The Outstanding Skills Development Award will recognise innovation
and excellence from companies in their efforts to bring new talent
into the offshore oil & gas and renewables industries, or to develop
existing talent within these industries.
AQUATERRA ENERGY
Aquaterra Energy’s graduate scheme has been accredited for over ten years.
So far, every graduate has gone on to become Chartered or Incorporated,
and the number of applicants continues to grow year on year. The company
recruits apprentices to work as offshore technicians. Trainees will also be
recruited this year and will be supported in becoming qualified within their
chosen specialism. Aquaterra Energy also continues to work with schools,
and feels fortunate to have been driven forward by a team of ambitious and
intelligent young people.
SPARROWS GROUP
Sparrows invests heavily in the development of its people, offering a range
of apprenticeship schemes and engineering scholarships, as well as running
successful development programmes for engineering graduates and managers
alike. The Sparrows upskilling programme promotes dual skills within the
offshore workforce and the Engineering Education Scheme continues to
contribute to the company’s engagement with schools. With this range of
development programmes, employees can thrive in their roles as well as
progress their careers within the company – an approach that has led to high
staff retention rates.
WOOD
Wood recognises that university is not a path that everyone must take, and
the company actively encourages young people to consider roles which
will allow them to develop as they work. The range of activities covered
in Wood’s early careers programme includes their graduate scheme; an
in-house Project Controls Trainee programme; and mentoring programmes in
conjunction with Career Ready Scotland and local schools. Structured work
placements introduce young pupils to the world of engineering and Wood
remains committed to inspiring the next generation.

GREAT COMPANY (SME) AWARD
SPONSORED BY OFFSHORE EUROPE

The Great Company Award (SME), will recognise excellence in SME*
performance in the offshore energy sector.
The judges sought evidence of the company’s development to date
including successful creation and growth of the company, clear
strategic direction and strong product / service differentiation.
* Your company must meet the EU definition of Small and Medium
Enterprises:
•
Fewer than 250 employees;
•
Annual turnover not exceeding EUR 50 million; or
•
Annual balance sheet total not exceeding EUR 43 million; and
•
Are independent – no more than 25% of the capital or voting
rights are owned by one or more enterprises which fall outside
the SME definition
ITC HYDRAULICS
ITC Hydraulics has been providing specialist hydraulic engineering services
for the past 20 years. In recent times, rather than focusing on the demise
of traditional markets, the company turned its attention to developing a
conductor removal casing jack for the decommissioning market in 2016, as
well as the first-ever NORSOK compliant and certificated divers’ umbilical
reeler in 2017, and a reduced risk, small footprint combi reeler in 2019. The
combination of diversification, nurturing the future talent of the industry
and the passion the company shows for how it fits into the local community
means ITC Hydraulics is driven and poised for the future.
OPEX GROUP
OPEX Group provides data science and predictive analysis services. OPEX
Data Scientists dare to innovate and do things differently. Combine this with
engineers who understand complex operating envrionments and you get
the key to the company’s success. OPEX Group pioneered the first predictive
analysis service for the oil and gas industry in 2015 and now works with
a third of the operators in the UKCS. Earlier this year, the company was
awarded a multi-million-pound digital services contract with CNOOC, the first
of its kind in the basin. OPEX has also created a Digital Collaboration Centre
which contains some of the most advanced technologies in Scotland.
VIEWPORT3
Viewport3 provides underwater 3D scanning and reverse engineering
services to the subsea sector. Structured around the ‘lean’ business model
concept, revenue increased with the company taking on its first employee
and moving into their first office in Ellon. Now based in Dyce due to continued
expansion, Viewport3 has saved its customers an estimated £10m by adding
efficiencies to otherwise vessel-intensive maintenance campaigns. The
company has worked in every one of the world’s oceans, gaining a customer
list that stretches from the US to Indonesia. Viewport3 is quickly becoming
the company of choice for high-end 3D scanning projects for customer across
the globe.
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GREAT COMPANY (LARGE) AWARD
Can you change description at the top of the page to:
The Great Company Award (Large), will recognise excellence in large
company* performance in the offshore energy sector (oil and gas and all
forms of renewables).
The judges sought evidence of the company’s success – including continuous
growth and development of the company, clear strategic direction and strong
product / service differentiation.
*Entrants in this category must meet the EU definition of Large Enterprises,
so they:
• Must have greater than 250 employees
• Must have annual turnover exceeding EUR 50 million; or
• Must have an annual balance sheet total that exceeds EUR 43 million; and
• May be publicly or privately owned
EXPRO
This year, Expro drove its commitment to innovation by acquiring Norwegianbased Quality Intervention. It also increased its investment in research
and development by 50%, focusing on production enhancing solutions and
digitalization. Health and safety is a priority at Expro and this year, the
company launched a campaign specifically on hand safety. Expro received
such positive feedback that they shared the campaign externally, and hand
injuries have since dropped 6%. Globally, Expro participated in a variety
of CSR activities. From volunteering at food banks to hiking 10,000ft, the
employees are passionate about CSR and continue to contribute to the
communities in which they operate.
SERICA ENERGY
The last 5 years have been a rollercoaster ride for Serica Energy. Through
tenacity, commercial skill and innovation, 2017 brought the announcement
that Serica Energy had acquired Bruce Keith and Rhum from BP North
Sea. This deal has since pushed Serica into the top ranks of UK oil and gas
producers with virtually no debt, powerful cash flow and minimal exposure to
decommissioning costs. Serica Energy’s strategy is firmly fixed on identifying
and acquiring assets where the company can add value and growth. By
creating a working environment that encourages and rewards ownership,
efficient work practices continue to help the company’s cash balance to grow.
WOOD
Following the buy-out of AMEC Foster Wheeler in October 2017, Wood
harnessed the strengths of Wood Group, Amec and Foster Wheeler to
create a new company of significant global scale and enhanced capability.
Overnight, the company doubled in size and realised the first steps of its
diversification strategy. This involved entering new markets ranging from
Environmental Remediation to enabling new hydrogen powered ferries.
Wood also created its Technical Consulting Solutions business in November,
drawing together all high end, engineering and specialist consultancy
capability in one network to offer a world class, multi-sector advisory that
immediately became a leader in the technical consulting space.
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YOUNG PROFESSIONAL AWARD
SPONSORED BY CHRYSAOR

The Young Professional Award will recognise the professional capability and
the wider contribution made to the offshore industry (including oil and gas or
renewables) by a person aged 35 or under
ERIN INGRAM, TAQA
From the outset, Erin Ingram was identified by TAQA’s leadership team as
an outstanding asset and a future industry star. Her innate talent, diligence
and desire to succeed have enabled Erin to deliver results which have
consistently exceeded expectations and perform at a level far beyond that
of a typical graduate early in her career.
PIPPA JONES, CNOOC INTERNATIONAL
Joining CNOOC International in 2012, Pippa Jones quickly established
herself as a high-performing, future industry leader. In her 1st year, Pippa led
a successful licence bid application, provided critical geophysics expertise
support to exploration drilling operations and played a key role in financial
investment decisions for projects relating to Buzzard, the UK’s highest
producing field.
GAVIN MORRIS, BILFINGER SALAMIS
As a driven project manager, Gavin Morris promptly embraced the
opportunity to lead a workforce of over 150 Bilfinger Salamis UK personnel
during the Culzean hook-up. Planning and managing 39 disciplines, Gavin
was successful in delivering Bilfinger services safely and on schedule, from
the construction yard in Singapore through to first gas in the North Sea.
MATEJ SVOBODA, OPEX GROUP
Matej Svoboda, a data scientist at OPEX Group, applies his highly soughtafter skills to help oil and gas operators turn mountains of data into
meaningful insights. Matej builds complex predictive models and algorithms
that are used to anticipate offshore system failures - helping operators
to avoid millions in production loss, reduce maintenance costs and lower
emissions.
PETER TIPLER, XODUS
Peter Tipler has been championing the UK offshore energy industry for a
decade. In that time, he has developed from a graduate consultant at energy
consultancy Xodus Group to the leadership position of Renewables Director.
He manages a growing team supporting a global client base with diverse
renewables and energy transition projects.
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SIGNIFICANT CONTRIBUTION AWARD

SPONSORS AND SUPPORTERS

SPONSORED BY OCEANEERING

The Signficant Contribution Award will recognise the individual who had
made the most significant professional contribution to the offshore energy
industry.
THIS AWARD WILL BE ANNOUNCED ON THE EVENING.

SPE ABERDEEN
SPE is the largest individual-member organization serving managers,
engineers, scientists and other professionals worldwide in the upstream
segment of the oil and gas industry.
Formed in 1957, the SPE global membership has now reached over
156,000 members in 154 countries participate in 203 sections and 383
student chapters. SPE’s membership includes more than 72,000 student
members.

Offshore Achievement
Awards 2021

The Aberdeen Section is one of the largest of the SPE Sections across the
world and has won the President’s Award for Excellence for 8 consecutive
years and last year won the Gold Award – the only section to ever do so.
The section has over 2500 members ranging from drilling and completions
engineers to production and operations specialists, HSE practitioners, and
other professionals. The section also serves nearly 600 student members
from 5 student chapters.
www.spe-aberdeen.org
TAQA
TAQA is committed to a safe and successful future in the UK North Sea.
We are proud to be supporting the SPE Offshore Achievement Awards. The
Awards have recognised and celebrated the successes of those pushing
themselves to achieve the very best for over 30 years. We believe it is vital
to continue to recognise these achievements, as it is those individuals and
companies that will help ensure a safe and successful future for our industry
and provide opportunities for the next generation.
TAQA’s UK business was incorporated in 2006 and is a wholly owned
subsidiary of Abu Dhabi National Energy Company, a diversified
international energy group head-quartered in Abu Dhabi. Since acquiring
its first North Sea interests in 2007 TAQA has created a business which is
now ranked amongst the top exploration and production companies in the
UK North Sea.
TAQA. We mean energy.
www.taqaglobal.com
BP

The SPE Aberdeen Offshore Achievement Awards is the biggest and longest
established industry awards for the UK offshore energy sector, covering all
aspects from supply to upstream operations and offshore renewables.
For over thirty years, the awards have been celebrating and encouraging
innovation and collaboration in the North Sea.
The awards create value, and many winners have gone on to become global
heavyweights in the offshore energy sector, using their recognition at the
Offshore Achievement Awards as a springboard for growth.
The 2021 OAA awards will open for entries in October 2020. Entries
are accepted from UK-registered companies operating within both the
renewables and the oil and gas industry.
For more information, visit www.spe-oaa.org
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BP, one of the world’s leading energy companies, is changing. Our new
purpose is reimagining energy for people and our planet, underpinned by
an industry-leading ambition to become net zero by 2050 or sooner. As a
company we will focus oil and gas investment in advantaged oil regions –
like the North Sea - that are safe, competitive and focused on transforming
carbon intensity. In the last five years, BP has invested more than £12
billion renewing our North Sea portfolio to build a modern oil and gas
business that can safely and efficiently deliver increasingly lower carbon
energy the country needs for decades to come.
www.bp.com
CHRYSAOR
Chrysaor is the UK’s leading independent E&P company. With stakes in
8 of the 10 largest producing hubs in the North Sea, Chrysaor Holdings
Limited is a full cycle company with a business model that aims to create
and safely deliver value, growth and returns for its investors through a
balanced approach to operations, production and developments. With
operations in both the UK and Norway, Chrysaor’s gross production is
190,000 barrels of oil equivalent per day with 2P & 2C reserves equalling
500-600mmboe.
www.chrysaor.com
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CNOOC International

OCEANEERING

CNOOC International, the international division of CNOOC Limited, is a
global energy company with operations in Asia, Africa, the Americas and
Europe. Our successful growth as an upstream oil and gas producer has
been achieved by consistently finding and developing world-class assets.
Our business is focused on safely exploring and producing from
conventional offshore, unconventional and oil sands assets. As part of the
CNOOC Group of companies, which span the entire energy supply chain,
our size and capability create a competitive advantage that ensures we
deliver long-term value. Our growth strategy is to safely and sustainably
develop our high-quality portfolio to deliver energy for all.

Oceaneering does things differently, creatively, and smarter. Our
unmatched experience enables us to support our customers to reduce risk
and deliver maximum efficiencies.

www.intl.cnoocltd.com

We deliver value-adding, life-of-field subsea engineering and equipment,
with the largest fleet of ROVs and an innovative portfolio of field-proven
connection systems and distribution solutions. Our technology supports
subsea infrastructure such as flowlines, gas and chemical injection
equipment, pipelines and pigging, terminations and manifolds.

ENERGY INDUSTRIES COUNCIL (EIC)
Celebrating its 75th anniversary in 2018, the Energy Industries Council
(EIC) is the leading trade association for supply chain companies in the
global energy industry, with more than 600 members.
Their member companies, who supply goods and services across the oil
and gas, power, nuclear and renewable sectors, have the experience,
expertise and technology that global operators and contractors critically
require.
As a not-for-profit membership organisation with offices in key
international locations, the EIC helps members to maximise their success
rate in targeting and winning project opportunities worldwide. They have
a special passion for exports.
EIC and its partners, incl. OGA, OGUK, DIT, SDI and ONE, are organizing
the inaugural Energy Exports Conference at the AECC on June 18-19 2019.
This major new event aims to help existing and new exporters to network
with key oil & gas project decision makers from around the world. Saudi
Aramco have already confirmed they are sending a delegation to the
event.
www.the-eic.com
OFFSHORE EUROPE
Join us again in Aberdeen, Scotland, and become a part of Europe’s
leading offshore energy event; a place to share your experiences and
exchange your insights with industry leading experts.
In partnership with the Society of Petroleum Engineers (SPE), we bring
you informative seminars, workshops and networking opportunities with a
focus on offshore energy.
In 2019, we welcomed over 38,000 visitors to the show, from 119
countries, and over 800 exhibitors to our brand new venue in the Hub of
the North Sea.

From topsides to subsea, our asset integrity division provides integrated
support to manage asset health and reliability. Our extensive suite of
conventional and advanced non-destructive testing (NDT), specialist
inspection solutions, and integrity management capabilities serve a
diverse range of facilities and equipment, assuring safety and enhancing
productivity.

As a trusted partner to our customers, we are working hard to safely and
reliably re-shape the future of the oil and gas industry.
www.oceaneering.com
PETROFAC
Petrofac is a leading international service provider to the oil and gas, and
renewable energy industries. For three decades we have been designing,
building, operating and maintaining facilities for our diverse customer
base.
Today we’re evolving to support new energy challenges. Technology is
helping us find new ways to design build, maintain and operate oil, gas
and renewable assets and train the next generation. Enabling us to deliver
smarter, more predictable results.
www.petrofac.com/en-gb/home
SKILLS DEVELOPMENT SCOTLAND
Skills Development Scotland (SDS) is the national skills body supporting
the people and businesses of Scotland to develop and apply their skills.
With more than 1,400 colleagues working across the country in schools,
careers centres and partner locations, SDS is passionate about skills
development and its contribution to a modern, innovative and prosperous
Scottish economy.
Working with partners, SDS strives to ensure employers have the right
skills at the right time in high performing, fair and equal workplaces,
and that every individual has the skills and confidence to get a job and
progress in the workplace, achieving their full potential.
www.skillsdevelopmentscotland.co.uk

www.offshore-europe.co.uk
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SERICA ENERGY

MEARNS & GILL

Serica is a British-based independent upstream oil and gas company with
operations centered on the UK North Sea where we have the full range
of exploration, development and production assets. The main focus is
on building a portfolio of properties where the Company can utilize its
technical, commercial and operating capabilities to add value to existing
producing assets as well as to explore and develop new reserves.

Mearns & Gill is a creative marketing agency based in Aberdeen, naturally
diverse through graphic design, brand strategy, website development,
digital marketing and event management.

The Company has proved the success of this model through our producing
asset, Erskine, in which we are a partner with Chevron and Chrysaor.
On 30th November 2018 we completed the acquisition of interests in the
Bruce, Keith and Rhum fields where we also took over as field operator.
These fields are a mixture of late-life and mid-life, largely gas producing
assets where further investment can enhance recovery and extend field life.
The Company has the finance, scale, range of operations and technical
expertise to both operate and to partner other companies. We seek
to expand the value of our business whilst spreading risk and limiting
downside exposure, both through partnerships and through asset
transactions.

We are honest, we are transparent and we work hard to deliver results.
We know first-hand that great relationships produce the best work, and
our promise is that we’ll make a difference to your business.
We’ve been doing this since 1936.
www.mearns-gill.com
ASPECT REPUTATION MANAGEMENT
Aspect Reputation Management provides strategic advice, brand
management and creative content to organisations and businesses to
help them build and protect their brands and their reputation capital.

With an experienced Board and Management, Serica has the knowledge,
reputation and capabilities to drive for value led growth both organically
and through value enhancing acquisitions, building on synergies from our
existing assets.

With a highly professional core team, and more than 40 widely
experienced associates and partners internationally, we deliver
a dynamic combination of effective strategic communications,
brand positioning, creative marketing and stakeholder relations
to ensure that our clients are always making a positive
and profitable impact on all their target audiences.

www.serica-energy.com

www.aspectreputation.com

OGV ENERGY

GRAY’S SCHOOL OF ART

OGV Energy is an industry leading platform, dedicated to bringing you the
latest updates from the Oil and Gas sector. We have combined a monthly
publication, recruitment section, industry events and digital media to
create a unique package for Oil and Gas professionals. OGV magazine
is our flagship offering, featuring current news, contracts, articles and
interviews with key industry figures. Continued market growth has led
to the creation of OGV Energy’s counterparts “OGV Jobs” and “OGV TV.”
Our jobs site shares up-to-the minute vacancies from major Oil and Gas
companies. Meanwhile, our media channel engages a digital audience
through our tailored video production. OGV Energy strives to be at the
forefront of industry topics to provide our clients with the information they
need to stay ahead of competitors. The OGV Energy website is updated
daily by our team of experts and continues to be the industry’s one stop
destination for engaging Oil and Gas content.

Gray’s School of Art is one of Scotland’s four art schools and is an integral
part of Robert Gordon University (RGU) in Aberdeen. The School has
supported the Offshore Achievement Awards for the past 6 years by
running a competition with 3rd year students. The students are tasked
with designing the OAA award trophy and the winning design is then
manufactured and presented to winners on the night itself. This year,
students are part of the 3D - Ceramics and Glass/Jewellery/Product
Design course. The course allows students to develop a wide range of
Three Dimensional Design skills, reflecting the multidisciplinary nature
of professional design practice. Project briefs focus on technologies,
materials and processes to turn concepts into realities.
www.rgu.ac.uk/areas-of-study/subjects/art-and-design

www.ogvenergy.co.uk
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DATES FOR YOUR DIARY

SPE ABERDEEN

SUPPORTING SCHOOLS, UNIVERSITIES
AND YOUNG PROFESSIONALS

SEISMIC 2020

SPE Aberdeen is committed to inspiring individuals of all ages. We
do so through a range of initiatives and projects which are funded
by the surplus generated by our annual programme of events.

DEVEX 2020

For those in primary school, right up to and including
those currently employed within the industry, SPE
Aberdeen aims to provide resources and opportunities
applicable to all levels and areas of interest.

CARBON CAPTURE UTILISATION & STORAGE
CONFERENCE

All activities are led by our dedicated band of volunteers in
the Schools and Career Guidance, Student Development and
Young Professionals committees. Their enthusiasm, together
with the results they achieve, is simply outstanding.

The Role of Seismic in unlocking value in the Energy Mix
Virtual events – w/c 14 September

Embracing the new wave – the role of Collaboration and Technology
in the new era of the North Sea
Virtual events – w/c 21 September

Virtual events – w/c 26 October

TOPSIDES CONFERENCE

Excelling today whilst preparing for our future
Virtual events taking place this November

SPE INSTMC DIGITISATION OF PROCESS
CONTROL CONFERENCE
Delivering More Data with Cyber Security in Mind
Virtual events 11-12 November

SPE ICOTA WELL INTERVENTION CONFERENCE
18-19 November 2020

4

40

5

Unplugged
360 events

Average
attendance

Universities
supported

9TH SPE ABERDEEN & SAND MANAGEMENT
EUROFORUM
24-25 November 2020

SPE WELL ABANDONMENT

Qualification and Verification – Past, Present and Future
20-21 January 2021

EUALF – EUROPEAN ARTIFICIAL LIFT FORUM
Artificial Lift Intelligence
9-10 February 2021

WELDED AND NON WELDED CONNECTIONS
Joint event with IMechE
3 March 2021

SPE OFFSHORE EUROPE 2021

7-10 September 2021
For more information on exhibiting, call for papers and attending, visit
https://www.offshore-europe.co.uk
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SPE ABERDEEN
KEY INITIATIVES

BURSARIES:
Central to SPE Aberdeen’s ethos to protect and enhance our
industry’s future, our bursary programme has been a major
source of student support for more than four decades. We are
proud that this has continued, despite industry challenges over
the years. This year was no exception, with £29,000 awarded
to assist high calibre students in attaining their career goals.
UNPLUGGED 360:
This presentation and workshop series exists to highlight and
educate on the importance of non-technical skills with the aim
to develop working professionals into well rounded and efficient
engineers. The workplace is constantly evolving and we will
typically draw more heavily on soft skills to effectively navigate
these changes.

NASA in Aberdeen:

“Inspiring the next generation”. After a highly successful
trial in 2017, we have now committed to a three-year
series of “NASA in Aberdeen” – a programme that seeks
to inspire school children to get excited about science and
technology, thus encouraging them to continue STEM subjects
at examination level. In 2019, the NASA team spoke to
2656 schoolchildren and members of the public with school
engagements, a lecture and family day at Aberdeen Science
Centre. NASA in Aberdeen will return in 2021.

SPE is the largest individual-member organization serving
managers, engineers, scientists and other professionals
worldwide in the upstream segment of the oil and gas
industry.
Formed in 1957, the SPE global membership has now
reached over 156,000 members in 154 countries participate
in 203 sections and 383 student chapters. SPE’s membership
includes more than 72,000 student members.
The Aberdeen Section is one of the largest of the SPE
Sections across the world and has won the President’s Award
for Excellence for 8 consecutive years and last year won the
Gold Award – the only section to ever do so. The section has
over 2500 members ranging from drilling and completions
engineers to production and operations specialists, HSE
practitioners, and other professionals. The section also serves
nearly 600 student members from 5 student chapters.
www.spe-aberdeen.org

SPE
ABERDEEN

12
150

Career
guidance
events

Average
attendance

5
30

University
career
presentations

Average
attendance

1,779

Members

45

596

Student
members

5

29

Bursaries
awarded

Approx events
per annum

Universities
supported

Investing in STEM initiatives and scholarships
Supporting key industry events
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Developing initiatives to inspire and engage

